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PASS, an acronym for Pay/Per¬ 
sonnel Administrative Support 
System, is a concept involving 
consolodation, co-location and 
automation of pay, personnel and 
passenger transportation funct¬ 
ions. It is a Navy wide program 
which becomes a reality at Navy 
Memphis this summer, probably by 

C 'August. The primary reason for 
stablishing PASS is to improve 
the efficency of the Pay and 
Personnel Management system. 

In implementing this system, 
all command Personnel, Pay and 
Passenger Transportation offices 
will be Combined to form the 
PASS Command. The Navy Memphis 
PASS Command will consist of a 
PSA (Personnel Support Activity) 
and two PSBO's (Personnel Sup¬ 
port Branch Office). One PSBO 
will maintain all student ser¬ 
vice records, while the other 
will maintain all permanent par¬ 
ty records. 

All Personnel (Military and 
Civilian) equipment, furniture 
and money presently supporting 
these individual functions (Per¬ 
sonnel, Pay and Passenger Trans¬ 
portation) , will be transferred 
to PASS, 

All NRMC service records will 
be physically located at the 
P!j5B0, southside NAS, and most 
transactions requiring service 
record entries will be accom¬ 
plished there. NRMC will no 
longer have a Staff Personnel 
Service, However, there will be 
an Adminstrative Service estab- 

C 1 ished to accomplish the resid¬ 
ual personnel functions and to 

act as liason with PASS on ser¬ 
vices requiring both NRMC and 
PASS involvement. Additional in¬ 
formation on this subject will 
be published in the Plan of the 
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Day and various other publica¬ 
tions, when further details are 
made available. 

Questions concerning PASS 
should be directed to Lt. Shep¬ 
herd, EXT, 5826. 


FOR PROFESSIONAL ACHIEVEMENT IN 
THE SUPERIOR PERFORMANCE OF YOUR 
PUTIES WHILE SERVING AS THE 

_eading Petty Officer in the 
5 ersonnel Department and ulti¬ 
mately as the Supervisor in the 
Central. Sterile Supply Room at 
the Naval Regional m edical Cen¬ 
ter Memphis, you have been se¬ 
lected as the command Sailor of 
the Year F0R - 

During the past year you have 
conducted the receipts and tran¬ 
sfer FUNCTIONS of this command s 
Personnel Office in a manner en¬ 
suring THE SMOOTHEST TRANSITION 
POSSIBLE FOR NEWLY REPORTING 
PERSONNEL AND DEPARTING STAFF, 
MpON ASSIGNMENT TO THE CENTRAL 

Sterile Supply Doom, as super¬ 
visor, YOU EXERCISED YOUR LEAD¬ 
ERSHIP CAPABILITIES FORMING A 
COHESIVE UNIT DURING A TRANS¬ 
ITION STAGE OF THAT AREA WHICH 
HAS ENABLED THIS COMMAND TO EN¬ 
JOY AN UNDIMINISHED IMPORTANT 

service. Your willingness to ac¬ 
cept GREATER RESPONSIBILITIES IN 
ALL AREAS OF ENDEAVOR IS ADMIR¬ 
ABLE AND INDICATIVE OF THE IM¬ 
PACT YOU HAVE HAD ON YOUR CO¬ 
WORKERS AND THIS COMMAND, 

v OUR CONDUCT AND PROFESSIONAL 
PERFORMANCE ARE CONSTANTLY IN 
KEEPING WITH THE HIGHEST TRADIT¬ 
IONS of the Hospital Corps and 
the United States Navy, and it 

IS WITH SINCERE PLEASURE THAT I 
CO^NyOU FOR A JOB TRULY 

r.w, PPA M LFTT 
Captain, Me MSN 
Commanding Officer 


wrriut, UK THE POST OFF I OF WINDOW. 
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JCAH is dedicated to the goal 
of promoting the finest achiev¬ 
able health care. Those hospi¬ 
tals who choose to participate 
in the accreditation process 
voluntarily assess the quality 
of the care they render. 

Each August a new comprehen¬ 
sive edition of the accredita¬ 
tion manual is published. This 
Accreditation Manual for Hospi¬ 
tals contains all the current 
standards for accreditation. 

The purposes of the Joint 
Commission on Accreditation of 
Hospitals are: 

1. To develop standards of op¬ 
eration for hospitals and other 
health related facilities and 

services. 

2. To conduct survey and accre¬ 
ditation programs that promote: 

a. high quality of care 

b. physical plant safety and 

maintenance 

c. efficiency of organiza¬ 
tion and adminstration 

d. essential services in 

medical facilities 

3. To recognize compliance with 
standards. 

4. To conduct programs of edu¬ 
cation and research. 

5. To accept voluntary support. 

The Joint Commission on Accre¬ 
ditation of Hospitals is an out¬ 
growth of the Hospital Standard¬ 
ization Program established by 
the American College of Surgeons 
in 1918. In 1951 the Joint Com¬ 
mission was organized. It's sole 
purpose was to encourage the 
voulutary attainment of uniform¬ 
ly high standards of institution¬ 
al medical care. The founding 
members of JCAH were: 

1. American College of Surgeons 

2. American College of Physi¬ 
cians 

3. American Hospital Associa¬ 
tion 

4. American Medical Association 

5. Canadian Medical Association 


an 

overview 

(NOTE: JCAH will be conducting 

a visit at NRMC Memphis on May 
18th, 1979.) 

In 1965, Public Law 89-97 (Medi¬ 
care) was enacted. Hospitals par¬ 
ticipating in the Medicare prog¬ 
ram were to maintain the level 
of patient care that had come to 
be recognized as the norm. The 
standards of the Joint Commiss¬ 
ion are specifically referred to 
in the law. The Social Security 
Adminstration then published the 
"Conditions of Participation for 
Hospitals" which reflected the 
1965 standards of the Joint 
Commission. Hospitals accredita- 
ted by the Joint Commission were 
automatically "deemed" to be in 
compliance with the federal Med¬ 
icare Conditions of Participa¬ 
tion, and thus eligible for par¬ 
ticipation in Medicare. 

In 1966, the Joint Commission 
Board of Commissioners voted to 
review and re-evaluate, and re¬ 
write the Hospital Accreditation 
Standards. Their objectives were 
to raise and strengthen the stan¬ 
dards to the optimal level achie¬ 
vable and to simplify and clari¬ 
fy the text. The result was the 
1970 edition, called for the 
first time, Accreditation Manual 
for Hospitals. 

All JCAH standards are valid, 
optimal, achievable and compli¬ 
ance with them is measurable. 
The development of standards is 
an ongoing process. 

Each Hospital strives to a- 
chieve the optimal goals that 
the standards represent. It is 
recognized, however, that com¬ 
plete compliance with every stan¬ 
dard and interpretation is rare¬ 
ly possible. What is needed is 
substantial overall compliance. 

The JCAH assumes the role of 
evaluator, consultant and educa-' 
tor. It's function is to help 
hospitals identify both strength 
and weaknesses, and to provide 
guidelines for improvement. (con+) 


A request by a hospital for 
a survey signifies a profession¬ 
ally motivated,voluntary cor t- 
ment to self-evaluation and If 
improvement. 

(Note: The text of this article, 
was adapted from the 1979 Edi¬ 
tion of the JCAH Accreditation 
Manual for Hospitals). 

Next Month: 

"Accreditation Process" 

C.D. CRUIT 
LT. MSC USN 




What used to be baseball, hot 
dogs and apple pie has been 
changed to include that all time 
favorite American sport called 
"jogging". 

There has been many theories 
as to why Americans took up jog¬ 
ging as an activity rather than 
something not so strenous. M-mny 
people believe that being pi 
cally strong increases tuelr 
chances for a longer- life, and 
according to many medical doc- 
tors-this is fact. There are 
other reasons, however, some of 
these are; to lose weight, shap¬ 
ing up for athletic events, lack 
of something better to do or 
just wanting to get somewhere in 
a hurry. 

Don't think for one minute 
that this sport (activity)has 
not been commercialized, for ex¬ 
ample, next time you see someone 
running, look to see what he or 
she is wearing. The old dirty 
gym shorts and worn out tee 
shirts have been replaced by co¬ 
lorful warm-up suits and very 
expensive jogging shoes. This is 
probably more true for the fe¬ 
male joggers, because even in 
their worst shape, they still 
try to look their best(never can 
tell who one might meet in the 
park). This jogging apparel can 
also be worn just about any oth¬ 
er place short of evening din¬ 
er. 

The physical effect on your 
body also acts as a psychologi¬ 
cal advantage to improve self 
confidence. When you feel bet’ r 
you also look better. 

Where will it end? Will it 
fade away like mini skirts and 
C B radios or will it end up as 
one of Americas favorite past- 
times? I say (for what it's 
worth), it will run itself out! 










READER SAMPLE SURVEY 


NOTE: There is no need to put your name on this questionnaire. Responses 
will be included in statistical analysis only. The success of this survey 
depends on complete responses from everyone who ^reci-eves -a questionable .---w. 
Therefore, please answer every question frankly. When you finish, please 
check back to make sure you have answered every question. FOR EASY RESPONS: 
CHECK MARKS MAY BE USED TO ANSWER MOST QUESTIONS. 

PERSONAL DATA ;. 

1. Pay Grade_(list as E-5, 0-1, etc., not rank) 

2. Age_ 

3. What is the highest grade of schooling or equivalent you have com¬ 
pleted? Less than high school diploma_High school diploma_Some col¬ 
lege_College degree_Graduate School_Other(specify)_ 

DISTRIBUTION 

1. Do you find it easy to obtain a copy of the newspaper? Yes_No_ 

2. Where do you obtain your copy? Education office_Post Office 

Library_Ward_Other_ 

READERSHIP 

1. Do you read the command newspaper? Yes_ No _ 

2. Do you read all of it?_ Most of it?_Some of it?_ 

3. Do you look forward to each issue? Yes_No_ 

4. Which of the following news should your command newspaper contain? 

a. world news_ b. national news_ c. local command news_ 

d. local community news_ e. other(specify)_ 

5. Do you like the layout (look) of the newspaper? Yes_ No_ 

If not, please explain:_ 


6. Which of the following columns do you read? (Mark as many as you read) 

a. Close-up_ b.From the editor_ c. Education_ 

d. Sports_ e. Hail and Farewell_ f. Promotions_ 

g. Civvy-Savvy_h. Feature articles_ ~~ 

7. Would you be interested in writing for the paper? Yes_No_ 

(If you answered yes, please print your name:_) 

8. Do you like the newspaper's size??? Yes_No_ 

9. Do you like the Newspapers print style and size_? 

10 The command newspaper is presently being issued quarterly, is this 
a. too offten_ b. Not often enough c. just right 

PLEASE DROP THIS BY THE STAFF EDUCATION OFFICE OR THE POST OFFICE WINDOW. 
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ENLISTED BEQ DUE RENOVATION 

L j 30,0 00 ALLOT ED 


(Recently I had the opportunity to interview TMC Sutton, NRMC 
BEQ officer. We discussed the future refurbishing of the two 
enlisted BEQ's. This will be accomplished using Money allocated 
specifically for the purpose of creating a more pleasant living 
environment for those individuals residing in the BEQ). 

Lawson- "It is my understanding that the BEQ of NRMC Memphis is 
to be completely refurbished. When will the work begin'and how 
much will it cost?" 

Sutton- "There has been $131,000 allocated to this command for 
the BEQ modernization. We have until September to spend this a- 
mount or show how it will be spent. I intend to utilize all 
funds necessary to make the most of this improvement program. 
(Editors note: At the time of this interview, TMC Sutton had es¬ 
timated the cost to run around $115,000). 

Lawson- "How did you go about justifying this much money to be 
utilized in one lump sum?" 

Sutton- "Civilian personnel assigned TAD at some installations 
have in the past been on per-diem. It was decided instead of 
renting a motel room and the Navy picking up the tab, that we 
should let them stay in the B0Q/BEQ,which would be cheaper in 
the long run. In order for this to come ahout, the BEQ had to 
be improved to offer the same accomodations any motel or hotel 
could provide, thus resulting in this huge allocation of funds." 
(30 Million dollars, Navy wide). 

Lawson- "How many civilian rooms will be set aside for the occa- 
/' 'onal visits by the civilians, and will these rooms be offering 
\ re in the way of comfort than any other rooms that are avail¬ 
able to the enlisted personnel?" 

Sutton- "Although this program was designed in part, with the 
civilians in mind; at NRMC Memphis, there will be perhaps two 
rooms set aside for transient personnel, both military and civi¬ 
lian. We very seldom (once a year) have any civilian guests, 
making this command eligible for the funds, but unigue in having 
few civilians on TAD orders." 

Lawson- "Can you elaborate on some of the improvements to be 
made as a result of this grant?" 

Sutton- "We have obtained the services of an Interior Designer 
from Naval Facilities Command in Charleston, South Carolina. Our 
first priority will be to carpet and panel all hallways and 
lounge areas. This should reduce the noise level and allow 
those working nights to get undisturbed rest. Lamps, drapes, 
furniture, color coordinated rooms with accents, repairing show¬ 
ers and other maintenance problems are only some of the things 
to look forward to." 

Lawson- "Some of the newer, more modern Navy BEQ's are wired for 
telephone service to each individual room; has there been a fea¬ 
sibility study done to this effect?" 

Sutton- "Not necessarily a study done, but we have checked with 
the Telephone Company of Millington and they have provided us 
with information that assures us that this will not be possible 
in the near future. They told us that there are not enough 
lines coming into this area. Matter of fact,not even, enough for 
them to install additional pay phones, either inside or outside 
the living areas." 

I • 

V.wson- "Will this have any effect on those personnel presently 

residing in the BEQ who might wish to move out on the economy 
in the future?" 

Sutton- "We should have less people wanting to move off base, 

but the 90% occupancy rate will still be maintained.", , . 

J (next pace) 



HM3 ROBERTSON 


SAILOR’S OF THE 
QUARTER 


Having been selected as ’’Sailor 
o the Quarter" at this command 
loft the quarter ending 31 March 
1 979, Is to be accofided those 
privileges and distinctions 
which shall accrue to alt those 
Mho distinguish themselves by 
theln. outstanding performance of 
duty and participation In those 
military, educational, social 
and religious activities which 
characterize good leaders hip and 
citizenship, awarded this fourth 
day of April nineteen hundred 
and s evenly-nine. 


HN A. BROWN 
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Lawson- "Does this mean there will be more inspections or per¬ 
haps more personnel assigned to the BEQ watchbill?" 

Sutton- "No, there will not be an increase in inspection part¬ 
ies but according to directives,we must check each room at least 
once a week, and we will continue our policy of formal inspect¬ 
ions every two weeks. There will be no additional watches!" 

Lawson- "One final question Chief, Do you think these improve¬ 
ments will have any long lasting effects; such as a noticafcle 
boost in morale?" 

Sutton- "I can’t predict what effect it will have, but I would 
certainly think with the new atmosphere created and the fact 
that they realize we are trying to improve, that it would re¬ 
flect in their attitudes toward the Navy in general." 

Lawson- "Thank you for your time and good luck with the project'.' 

(During the above interview, I expressed concern about the "long 
forgot about recreational facility" that was discussed for so 
long. Chief Sutton directed me to Lt, Huju's office where I 
gathered the following information). 

Lawson- "I was inquiring about the recreation center proposed 
for the staff and residents of the BEQ at NRMC Memphis. Ils 
there still a chance that this facility will be constructed? If 
so, when and how much money has been allocated to this project?" 

Lt. Huju- "This has been on the drawing board for as long as I 
have been here, but just recently, I have had renewed optimism. 
There will possibly be $80,000 allocated for the construction of 
a recreational facility between and behind the two enlisted 
dormitories at NRMC Memphis. We speculate that this building 
should be in place by the fall of 1980." 

Lawson- "What in the way of recreation can we expect after this 
facility has been completed?" 

Lt. Huju- "As I'm sure everyone realizes, the building will fall 
short of a gymnasium or anything of that nature. What we plan 
to have is a game room, including but not limited to: pinballs, 
pool tables, ping pong and possibly a juke box. We also plan to 
have a kitchen so that we can plan parties and maybe include a 
dance floor and later on the construction of a stage." 

"As I say these things, I again want to impress upon each in¬ 
dividual that the timing and furnishings are speculative at this 
point and subject to change. Engineers are working on the de¬ 
sign now. We hope the building will be funded before fiscal 
year 1980 ends, and that construction will be completed within 
the next year and a half or so." 

Lawson- "Thanks very much for your time and information." 


Editor: I hope this answered most of the questions, however, if 
you desire more information on any of the topics discussed, 
please see Chief Sutton or Lt. Huju. 
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HN SUSANN BROWN 
peen candidate 

HN Susann Brown of NRMC Mem¬ 
phis, has been chosen as one of 
the five finalists for the 1979 
Navy Relief Queen. 

"I have never participated in 
anything like this before, and 
out of 45 contenders, I feel 
very honored," said Susann. 


Susann is originally from the 
Chicago area, presently residing 
with her mother in the southeast 
section of Memphis, Her father 
lives and works in Saudia Arabia, 
Susann graduated from Germantown 
High School in Memphis, and at¬ 
tended Memphis State University 
before joining the Navy in 1978. 

Susann's favorite pastime is 
skydiving. "I started jumping 
when I was seven years old," re¬ 
calls Susann. "My father was a 
Green Beret Paratrooper Instruc¬ 


RADM CONDOR 
• VISITS • 
NRMC MEMPHIS 


With the Admiral's flag hois¬ 
ted high on the flag cole. Rear 
Admiral Maxine Condor, Director 
of the Navy Nurse Corps, made 
her scheduled three day visit to 
NRMC, Memphis. Her stay was 
filled with tours of designated 
nursing areas, a visit to the 
Branch Clinic and many indivi¬ 
dual conferences with Nurse 
Corps Officers. 

Admiral Condor, who will re¬ 
tire from the Navy this June,ap¬ 
peared quite pleased with her 
observations at NRMC, Memphis. 
She expressed her pleasure with 
this statement; "You have a very 
beautiful hospital and it is 
very well kept." 

During a staff nurses meeting, 
where she attended as guest 
speaker, RADM Condor emphasized 
how she felt about her nurses; 
"You are the ones that have made 
my tour as Director of the Nurse 
Corps as enjoyable as it has 
been. The Navy Nurse Corps is 
ever changing and improving. 5 
now have about 2600 billets, -..id 
of course that number changes on 
a day to day basis. We even had 
three nurses who stayed in tents 
in the Rocky Mountains this win¬ 
ter to study cold weather medi¬ 
cine ." 

Her visit wasn't all business, 
as she was treated to a cookout 
with the senior nurses at the 
Commanding Officer's quarters 
and a dinner in her honor at the 
Officer's club.the night before 
she left. 

A very amiable and dynamic 
person, RADM Condor will have 
completed 28 years as a Navy 
Nurse when she retires. In sum¬ 
marizing her Navy career. Admi¬ 
ral Condor said, "You_get out of 
it what you put into it," 


tor while in the Army. One day 
he asked me to go up with him 
and make my first jump, well 
after I got up there I. changed 
my mind. He made me do it anyway 
and I have been doing it ever 
since," said Susann. 

"The Clipper" extends our 
best wishes and congratulations 
to Susann. We would like to e 
all assigned NRMC personnel -o 
support this pretty lady in her 
bid"for the 1979 Navy Relief 
Queen, 
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lady •• 

PILOT 




What is there to do? Common 
words, indeed. What does WAS 
Memphis have to offer in the way 
of utilizing leisure time? Lt, 
Dooling of OPD has a very unique 
past time, flying. Although 
there might be other female pi¬ 
lots at NRMC Memphis, we don't 
know them. 

Lt. Dooling began flying here 
at NAS Memphis at the Navy Mem¬ 
phis Flying Club in the fall of 

1977. "I did my first solo 
flight after 12 hours of flight 
time. I wasn't frightened, just 
calmly numb," said the Lieuten¬ 
ant. Lt. Dooling received her 
pilots license in December of 

1978. "It usually takes about 
8 to 10 months of instruction, 
but I was delayed, due to my 
participation on the softball 
team during the summer, " she 
said. 

"My interest in flying star¬ 
ted while in high school. My un- 
c.l e was manager of Continental 
( Company Aviation. He was in¬ 
strumental in shaping my inter¬ 
est and enthusiasm for flying. I 
was impressed with his genuine 
concern for the safe operation 
of his Company's aircraft," she 
said. 

Where to now? Lt. Dooling 
told us she intends on pursuing 
her aviation interests by con¬ 
tinuing on to commercial flying. 
*"I would like to enter the field 
of consulting, and the ability 
to fly an aircraft can be quite 
practical in traveling to vari¬ 
ous sites," said Lt. Dooling. 

(Editors note: If any readers 
become interested in flying at 
very reasonable prices and with 
safety minded instructors, plan 
to visit the Navy Memphis Flying 
Club. "Rip" Collins heads the 
club and he and his friendly 
staff are always glad to help 
with any information you might 
need. The club is located on the 
northside of NAS,behind the gym, 
HaDpy Flying! 




Lt. Dooling, after a flight, al¬ 
ways refills her fuel tanks. She 
is shown here with a Cessna 172. 


To HMl: Ricky Putnam 
To HM2: David E. Thomas, Starlin 
Barlaan, Thomas Clayton, Steven 
Parrott, Michael Robertson, Tam¬ 
ara Scott,Clay Collins and Penny 
Halley. 

To HM3: Brent Bedsole, Richard 
Creasy,James Crisler,James Dick¬ 
ie, Patricia Engle,Charles John¬ 
son,Norris Powell,Stephen Smith, 
Stephen Taylor,Raymond Christian 
and Julia Legg. 

To HN: E.U.Nichols,D.L.Crossman, 
G.A. Demars, R.K. Knoblauch,D.W. 
Maas, D.M. Thorner,T.E.Winfield, 
Henry R. Marshall,T.Lenegar,K.D. 
Rundles,D.L. Gilligan,J.P.Maxson 
D.A.Sloan,W.S.Turner,J.H.Wilkins 
G.E.Turskey and S.E. Moore. 

To HA: D.R.Bunkers, R. Markin, 
Watson M. Thomas, V. M. Jeffers, 

C. C. Miller,T.Y.Sawls,R.H.Cross, 

D. R.Turner and J.G. Leist. 
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UNAUTHORIZED 


ABSENCE 


So you want a vacation. You 
can’t get leave right now, So 
being a free spirit, you go over 
the hill. "Got to see them ole 
buddies of mine, just got to! So 
what if I get into trouble; I'll 
worry about that when I get 
back. " 

(3 weeks later) 

"Hey guy, welcome back. Man 
you said you were gonna do it, 
but nobody believed you. Far 
out! But why did you come back?" 
asks the interested buddy, 

"I'm flat broke, gotta get my 
pay! What a ball I had - do it 
again in a minute," 

Do you know where the story 
goes from here? 

The returned UA (Unauthorized 
Absentee) will probably start by 
asking his duty officer, "Who's 
got my paycheck?" The duty of¬ 
ficer says, "Go see disbursing. 
They didn't send one over for 
you." So off he goes, still fee¬ 
ling fine. 

At the disbursing office he 
finds the grim reality. He's 
told, "No pay due, and, as a 
matter of fact, there won't be 
any next payday either." It 
seems that he was repaying an 
advance pay before his "little 
vacation" and that caused an ov¬ 
erpayment. In addition, his dis¬ 
bursing clerk stopped allotments- 
The money he was sending to his 
dad for the car payment won't be 
sent this month! 

The payment to the credit 
union- "Oh man, they stopped 
that too! Why did they do that 
to me? Man, they gotta pay me. 
How do they expect me to live? 
They can't expect my dad to make 
this month’s car payment! What 
am I going to do? 

It's a sad story, But one 
that happens all too often. If 
you go UA, the facts are: 

1, During Unauthorized Absence, 
you are not entitled to pay and 
allowances. 

2. If you are being paid single 
BAQ, the entitlement stops the 
day Unauthorized Absence began, 

3. If you are being paid COM- 
RATS, the entitlement stops the 
day UA began. 

4. All allotments will stop on 
the 10th day of UA, 

5, If awaiting court -martial 
for the UA charges, no allot¬ 
ments may be started, 

6, No leave is earned for the 
period of UA. 


A closer look at these "eye" 
opening facts: 

1. Until a determination is 
made, all pay and allowances du¬ 
ring the period of absence are 
withheld (and that includes mar- 
ied BAQ). If you are found 
guilty at captains mast or court 
martial, you will forfeit all 
pay and allowances during the 
period of absence. 

2. Single BAQ will terminate 
upon commencement of UA. Upon 
your return, you will be re¬ 
quired to re-apply for this pri- 
vivilege of sub-sisting off base. 

3. The disbursing officer has 
full authority in termination 
all allotments on the 10th day 
of the absence. He does not need 
your permission. 

4. COMRATS will terminate upon 
commencement of UA. And, once a- 
gain, you have to re-apply for 
the privilege of sub-sisting off 
base, 

5. Starting allotments upon 
your return is not automatic. If 
awaiting a court marital, your 
LES is held in a suspense file 
and no action, such as allot¬ 
ments, can be registered until 
the convening authority makes 
final determination on your dis¬ 
ciplinary action. 

6. You do not earn any leave 
for the period of absence (for 
every six days of UA, you lose 
one-half day of leave, 2% days 
for a month of absence.) 

The above facts are only the 
immediate repercussions the re¬ 
turned absentee will realize. 
The real problem lies in the fu¬ 
ture. At captains mast or courts 
martial, the sailor can receive 
a reduction-in-rate, a half pay 
forfeiture for two months, brig 
time, restriction, extra duty, 
or a combination of any of these, 

After a couple of weeks go by 
and the "grim reality" sinks in, 
he still can't’ believe that ev¬ 
eryone is really out to get him. 
"Disbursing is really messing me 
over. My personnelman looks at 
me like I have leprosy. Nobody 
cares about me anymore!" But, 
look at their point. Personnel 
and disbursing both have heavy 
workloads and by "going over the 
hill" you cause them more work 
than 10 sailors who stay on the 
job. 

In summary, a sailor takes a 
three-week unauthorized vacation 
and has a great time for three 
weeks. Upon his return, he 
starts a long battle that will 
have a lasting effect on the 
rest of his life. The choice is 
yours. Stay around and do your 
job or go looking for the has¬ 
sle of your life! 

(The Jet Observer) 


{ 



Captain Bramlett conducting the 
semi-annual personnel inspection 
at the Branch Clinic. 

PHOTO BY HM3 RENKEN 



“Sleeping on duty, eh, Perkins? 
And we’ll just hold on to these 
tor evidence!” 



HENRY J. MACKLIN was re-assigiwd 
to NAS Millington, south-side. 
He was employed as a painter for 
NRMC Memphis for four years.Here 
he receives a letter from Cap¬ 
tain Bramlett for excellent work. 
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The final symbol of victory. 
This trophy stands tall at NRMC, 
Memphis, representing two con¬ 
secutive basketball titles. 


Coach of the NRMC, Memphis 1979, 
basketball squad, Cat Hairl,pre¬ 
sents to Captain Bramlett the 
NAS Championship Trophy. 


"The Clipper" staff would like 1 
to say coodbye to HM3 Christian,! 
who will be movina to Health 
Records. HM3 Steven Turner will 
bp replacing Christian as the 
Staff Education Adminstra- 
v. jn Assistant. Welcome aboard 
Steve. 


SOFTBALL 

-to- 


S SMITH 

When warm weather arrives, 
you can be sure to hear the 
crack of the bats at NRMC, Mem¬ 
phis. Although the field of com¬ 
petition has narrowed to five 
teams, the season promises to be 
exciting. 

The Armadillo's, defending 
hospital champions are trying to 
add yet another title to their 
distinguished record. Under the 
supervision of coach Don Lang- 
lais, most of the 1978 team re¬ 
turned, with some new additions 
to fill the gaps. When asked to 
compare this team to last year's, 
Langlais remarked, "Ourrdefense 
is considerably better, probably 
the best in the league, however, 
in our early outings, it became 
apparent that we lack hitters." 
The Armadillows still must be 
tabbed as the favorites for 1979. 

Coach Steve Beaver's Misfits 
are counting on a playoff bid in 
1979, and this could be their 
year, however, injuries have 
proven costly, but the Misfits 
hope to gel before opening day. 
Since the base tournament ac¬ 
cepts two entries from the NRMC 
league, Beaver is confident of 
their chances. 

Should the Armadillos or Mis¬ 
fits collapse in mid-season, the 
Branch Clinic could slip away 
with all the gold. An improved 
infield seems to be the key for 
Coach Jordan's team. Certain 
flaws in positioning could rob 
the team by not utilizing the 
most of their potential. 

The Blue Ribbon Champs, known 
for their antics, on and off the 
field, seem to be the darkhorse 
of the league. Lack of depth 
could spell the end for Claytons 
Champs, however, Blue Ribbon has 
a reputation for "playing beyond 
potential." Watch out Armadillos, 
this could be your demise. 

The Surgery Squad rounds out 
the field for 1979. Obviously 
lacking power, the best descrip¬ 
tion for this team could be the 
spoilers. The Surgery team could 
shatter some dreams and possibly 
squeeze through to the top late 
in the season. 

Predictions for this year are 
near impossible, but you can bet 
that the NRMC, Memphis Champions 
will have a good shot to sweep 
the base tournament. We are well 
known for . athletic abilities, 
and in summing it up,one might 
say: "When NRMC, Memphis speaks, 
NAS Millington listens." 


El I IE*! 
II IE 


HMl Dennis Halley and HMl Paul 
Newsome will receive their com¬ 
missions as ensigns in the Med¬ 
ical Service Corps sometime this 
year. 

HMl Halley of Patient Affairs 
received his degree in Health 
Care Services from Southern Ill¬ 
inois University. Dennis entered 
the Navy in 1967. He was dis¬ 
charged in 1971 only to come 
back in 1973. He and his wife 
Penny make their home in Frayser 
and are expecting their first 
child in November. 

HMl Newsome, presently acting as 
BEQ manager received his degree 
from Pepperdine University in 
Malibu, California. Paul came in 
the Navy in Feb. of 19 70. He re¬ 
sides with his wife Brenda Sue 
and their two kids, Paul II and 
Laney in base housing. 

"The Clipper" extends congratu¬ 
lations to HMl Halley and HMl 
Newsome on a job well done. 


PING PONG 

NRMC Memphis not only holds 
the NAS Memphis Basketball title 
for 1979, but also the Single 
and Doubles Table Tennis Cham¬ 
pionships . 

LCDR Dumais of Food Manage¬ 
ment Service won out over 50 
other contestants for the single 
player champion. Then he and 
Dr. Tarr combined their skills 
to take first place in the dou¬ 
bles competition. Bo Howard and 
Bill Foster teamed up to take 
second place in the doubles, to 
establish NRMC Memphis as the 
Undisputed dominating factor in 
this sport. 
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OBSTETRICS 


Babies crying, mothers laugh¬ 
ing and proud fathers boasting, 
are some of the sounds you will 
hear as you step off the eleva¬ 
tor on to the fifth floor, the 
Obstetrics Ward. 

Sixty five babies a month are 
born on the 5th floor. This may 
seem like a large number to you 
and I, but to the competent 
staff on the ward, it’s only a 
normal month. "It’s not so busy 
during the month unless we have 
several babies waiting to be 
born at one time. We only have 
four labor rooms and two delive¬ 
ry rooms," said Cecilia Hammond, 
Senior Corpswave for the ward. 

Twenty staff members are as¬ 
signed to this ward. Corpsper- 
sons make up more than 50% of 
the staff, while military nurses 
and civilian RN's and LPN's make 
up the rest of the crew. 

Lt. Linda Hofman is the 
charge nurse. Ltjg. Hanna and 
Lt. Pollard are the other two 
military nurses assigned to 5-E. 
Corpspersons include, June Pil¬ 
cher, Janice Turner, Henry Mar¬ 
shall, Rufus Holmes, Dave Car¬ 
ter, Tanya Kelly, Shell Barnes, 
and Bruce Eshelman. Civilian RNs 
assigned are: Retha Miller (head 
civilian nurse), Sarah Wilson , 
Hazel Glasgow and Jane Turan. 
Margie Dawson , Viola Nelson, 
Bertha Gray and Ellen Sherrill 
make up the LPN Staff. 

"I really get excited and 
happy when I help bring another 
life into the world, especially 
when I have followed the mother 
through her stages prior to de¬ 
livery. The personal gratifica¬ 
tions are great up here," said 
HM3 Hammond, 

The normal stay for most mo¬ 
thers after they have had their 
child is three days. Cesarean 
Sections usually require five 
days hospitalization after birth. 



HM3 Hammond and Nurse Wilson 
talk with mother during feed¬ 
ing time. Mrs. Garrison is al¬ 
most ready to take her child 
home. 


Fathers are given the oppor¬ 
tunity to be with the mother 
during actual childbirth if they 
have attended classes and viewed 
the films, unless problems are 
anticipated. 

After the babies are born, 
they are sent to the nursery 
where they are examined, weighed 
and bathed. 

HM3 Hammond said, "In order 
to maintain a sterile environ¬ 
ment in the delivery rooms, we 
Field Day each and every day 
through the working week, and 
also scrub the delivery rooms 
after each delivery. All in all, 
I would say we spend about 50% 
of our time doing clean up tasks 
and other vital chores to insure 
healthy post-partum mothers and 
babies." 



The labor monitor is attached to 
the patient to monitor fetal 
heart tone and contractions. 
Mrs. Nancy Bosurqi is shown here 
with the monitor activated. 




The Credit Union is now of¬ 
fering Share Certificates. Two 
year share certificates can be 
purchased as part of the new 
variable investment program in, 
the amount of $20,000 for 7.75% 
(7.97% annual yield) or $10,000, 
for 7.25% (7.45% annual yield). A 
certificate for $5,000 for 7%(7. 
18% annual yeild) will be of¬ 
fered until June 30, 1979 only. 

A substantial penalty is re¬ 
quired for failure to comply 
with share certificate require— 
ments. Dividends are paid on the, 
dollars and cents balance in the‘ 
account and federal regulations' 
prohibit payment of dividends in 
excess of available earnings. 

With the addition of the cer¬ 
tificates to the Credit Union's 
savings programs the Minimum 
Balance Accounts offered in Oct¬ 
ober 1978 will be discontinued. 
Members with existing accounts 
in the program will be notified 
by June 30, 1979, and pro' T ’„ A ed 
with forms to convert to o, ^ 7f 
the share certificates ifuney 
so desire. 



1. What is a salute to the Union? 

2. Which state is the Sooner 
State? 

3. What was the first American 
book printed? When? 

4. Have U.S. Senators always 
been elected by the people? 

5. What is aelurophobia? 


(Answers to Quiz) 
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